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O opinos Adecco Adecco

* €E6pa: Zupixn, EAReTIa

e > 5 000 unokaTaoTNPQTA OE NEPICOOTEPES

ano 60 xwpes

e > 34.000 epyalopevol

® >uvSeel kaBnpepiva oxedov 1.000.000

The Adecco Group operates in 60 countries and

epyalOp€évous PE Tis eTaIpEIES-NENQTES TOU teritries worldvide

Opidou
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To opapa pas Adecco

KaBnpepiva epnveoupe eTalpeies kal epyalopevous va ouvepyalovTal Nio anoTeNEcPQTIKA Kal
ano8oTIKa kal cupRanfoupe oTn Slapdpdwon Twy KAaTAAANAWY CUVBNKWY NOU ENITPENOUY
TNV QvaANTUEN TOOO TWV ENIXEIPNOCEWYV OCO Kal TWV avBpwnwy Tous.

QnpioupyoUpe vées BEaels epyaaias kal SieupUVOUPE Tis enayyeNPATIKES NPOONTIKES, NPOS
OoeAos OAWV TWy evElIadEPOPEVWIV PEPLV.

Qs eTalpela-NYETNs oTIs unnpeoies AvBpwnivou NuvapikoU — ce évav kAaSo EnAadn pe BeTIKO
QVTIKTUNO O€ ekaToppUpia avBpuINoUs - €XOUPE ENyVWON TS oNpPaocias ToOu pONou pas o€
naykoopio eninedo.

Koivos pas oToxos oe kaBe ywvia TNs yns, ONou €xoupe napouaia, eival va BonBape Tous
avBpuwnous va anokTolv pla «kanUTepn epyaocia kal pia kanUuTtepn {wn» - “better work, better

life”.
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H epeuva
Texvikn nepiypadn




Adecco

H épeuva npaypaTonoieital oe 600 dacels/ pépn kal oThv KaBe haon aneubuvopaoTe o€
Q SladopeTIkd Kovo: Mépos |- Epyalopevol/ Ynowndiol & Mépos Il: EnayyeApaTies/ EpyoSoTes

\

>TOXOS:

. Na Siepeuvnoel TNV epyaciakn epneipia TWY EPWTWPEVWLV.
. Na anotunwoel Tnv anown epyalopévuwy & epyoSoTUWV OXETIKA pe Tov BaBuod oTov onolo To

avBpwnivo Suvapiko 81ab€Tel Tis §e£10TNTes nou ava{NTolv ol eTalpeies
lll. Na okiaypadnoel Tnv eikova Twy epyalopévwy Kal enayyeApaTilv/ epyoSoTUV yia Thv
eNKUOTIKOTNTA TWV ETAIPEILV

IV. Na kaTaypawel andyels yia Tn onpavTikoTnTa Tou Employer Branding oTnv npooénkuon
oTeAexwV

MeBobonoyia:

7 Mepos | Ta epwTnpaTonoyia avapTnOnkav oe enifeypéves IoTooenibes oTo 51a8IKTUO
L’. KQl Ol eNICKENTES KANBNKAV VO CUPPETAOXOUV OTNV €PEUVA.

Mépos I CAWI (Computer Aided Web Interviewing)

5 © Adecco



Adecco

Koivo-oTOXO0S:

Mépos | ATopa Niikias 18-67 eTwyv, epyaldpevol kal avepyol. NaveAnadika.

®
|

Mépos I >TeAéxn ENIXEIPACEWY NOU CUPPETEXOUV OTNV enifoyh NnpoownikoU.

Niefaywyn:

atmxin
D Mépos |, Il 15 ZentepBpiou — 15 NoepBpiou 2019

1

Mépos | 956

b
I

— X Mépos I 135
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H epeuva
Kupia EupnpaTa




Onpoypadiko Npodin EpwTwpevwy Adecco

Epeuva oe eupu koivo | Epyalopevor/Ynoyndiol

NnAIKIQ
AvTpas W 18-29 eTwyv 30-39 eTwv
B (Uvaika W 40-49 eTwy B 50+ eTwv
31% 25% .
popdwon
, AEl/ MeTanTuxiaka 55%
NEPIOXN
TEl/ IEK/ KoARéyio 23%
ﬁ 4_% 3% 3% 2% 1% 1% 0% NUkelo 18%
o & P & &° & X & ,
« O\®Q . @(\o Q’/(@\ob & o Q’/E\@Ob g & \\2\°®Q AARo 4%
& & & @
¢ ‘C&Q 0\5‘
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Onpoypadiko Npodin EpwTwpevwy Adecco

Epeuva enayyenpaTies HR /epyoSoTes

NnAIKIQ
AvTpas W <30 eTwv 30-39 eTwv

= (uvaika W 40-49 eTwv W 50+ eTwv

( 35% 31% )

O€on oTnv eTaipeia

B YNEYOYNOZ/H MAPKETINICK / EMNOPIKHZ DIEYOYNZHZ /
TMHMATOZ NQNHZEQN / OIKONOMIKOY/ NAPAIrQrHz

NPOEOPOZ/CEOQ/MENIKOZ DIEYOYNTHZ

HYNEYOYNOZ/H ANOPQNINOY OYNAMIKOY

9 © Adecco Baon: 20vono SeiypaTos (n=135)




Adecco

MelwveTal TO NOCOOTO TWV CUPPETEXOVTWV
(unowndoiwv/epyalopevwv) Nou anavToUV NWS EXOUV
BpeOei ekTOS ayopas epyacias €oTw pia dopa KaTa Th
S1apKela TNS enayyeApaTIKNS TOUS NOPEIQS.

P
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Kowvo: Epyalopevol Adecco

% epyalopévwyv nou éxel BpeOei ekTos ayopas epyacias TounaxioTov 1 ¢opa

64%
61%
58%
54% 54%
®
2015 2016 2017 2018 2019

11 © Adecco Baon: Epyalopevol (n=679)



Adecco

-

H enavévta€n oTnv ayopd epyacias WOTOCO yiQ EKEIVOUS NOU
BpéBnkav/BpiokovTal EKTOS QYyOPAs OE QPKETES NEPINTWOEIS KaBUOTEpEI,
I85lws o€ OooUs eival Qvepyol Thv napouca nepioso.

Nepinou 1 oTous 3 kavel ‘neplocoTepo and 1 xpovo’ yia va avalpel
epyaoia.

= O1 epyob0TES NPOTIPOUV evepyouUs unowndious.

P
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Koivo: Xpovos enavévta€ns > ano 2 €Tn Adecco

H epya{opevol avepyol
27% 59,
18%
13% 13%
10%
2017 2018 2019

13 © Adecco  Baon 2019: Epyalopevol (n=679) Baon 2019: Avepyor (n=277)



Adecco

|

>TaBepn auénon, peca oTa 3 TeneuTala
XPOVIQ, TOU apIBpou ekeivwy Nou
SnAwvouv nws ev avalnTolv epyacia

P
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Koivo: % nou yaxvouv evepya yia epyacia

EP. Auto to dtaotnua YAxveTe EVEPYQ yla Epyacia n oxL;

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

68%
[
51%
4N
32%
2015 2016

2017

o—vQl ——OX|

2018

2019

Adecco
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Adecco

7 oTis 10 eTalpeies evSiadhepovTav va
OTEAEXWOOUV KQNOIO TUNPA Tous -oTa 181a enineda

/ / / /
pe 2018- N O1adopPQ eival OTI 0 XPOVOS
ava(hThons péxpl TNV kKaAuwn Ths B€ons eival
noAU nio cUVTOPOS.

P
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Enixeipnaels : Unap€n kevns Béons oTnv eTalpeia - Xpovos Adecco

aval{nTnons unoyndoiou yia kaduwn Béons

Nar m'Oyl
100% .
90% 87%
80%
70%
60%
50%
2019 40%
72% 30%
20% 13%
10% 9 o 9
o - 0% 0% 0%
NiyoTepo and 1 1 prva kai 2 PNves Kal Navw anod 3 pnves 0r/0e
pAva AlyoTepo and 2 | AyoTepo and 3
pnves pnves
. )
2018 Nai: 70% 23% 28% 26% 17% 6%
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Adecco

>70 1610 NooooTo Pe To 2018 napapevouy
0col anavTouyv nws avalnTolyv €pyacia oTo
eEWTEPIKO (UEIWpPEVO NOCOOTO OPWS O€
OX€EOoN PE Ta NponyoUpeva Xpovia).

P
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Koivo: AvalnTnon epyaocias oTo eEWTEPIKO Adecco

EP. Auto to dtaotnua YAxVETE EVEPYX Yla Epyaoia 1} OXL OTO EEWTEPLKO;

a\zi% 22%
1V ®

19 © Adecco Baon: Oool waxvouv evepya yia epyacia ohpepa
(Epyalopevol & avepyol)



Adecco

NiyoTepes ano 1o 2018 ol eTalpeies nou
avTigeTwni{ouv Suockonies KaTa Th
oTeAExwon Béoewv.

P
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NapayovTes nou Suoxepaivouv TNV eninoyn Adecco

unowndoiou yia kKaduwn Béons (auTn Tnv nepiobo)

Ynapxouv napayovTes nou Suoxepaivouv Tnv enifoyn
unowndgiou yia Thv KaAuwn Ths Béons oTNvV eTalpeia;

9.

Baon 2018: @

Baon 2019:
Enixeipnoels pe
avolypa Béons

Enixeipnoels pe
avolypa Béons

m Nal

m Oxi

1. EAReiwn aTopwy pe Tis analToUpPeves
6efioTnTes

2. Edfeiwn epyaociakns epnelpias

3. Mn efkuoTikol 0pol kal NpoUNoBETels yia Tov

unownaoio

O1 BaoikoTepol NapayovTes Nou SUoXepaivouV TNV
enifoyn unownaoiou yia KAAUYWN CUYKEKPIPEVNS
Beons (IS101 Adyol avadépBnkav kal To 2018).
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Adecco

|

Napono nou N avepyia NAPAPEVEl € OXETIKQ ULWNAAG enineda,
ONPQVTIKO PEPOS TWV €NQYYEAPATILY NOU CUPPETEXOUV OTNV
eninoyn npoownikoU yia TIs eTalpeles Tous e€akoNouBolv va
SucokofeUovTal va Bpouv npoocwniko pe 5e€10TNTES Nou
QVTaNOKPIVovTal NANPWS OTIS QVAYKES TNS ETAIPEIQS.

P
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KaTa nooo ol IkavoTnTes Kal 6e€10TnTes npoownikou & Adecco

unowndIwv aVTANOKPIVOVTAI OTIS QVAYKES TWV ETAIPEIWV

2019 ]

YioTapevo npoowniko 68% -
Baon: ZUvoio SelypaTos

- Nai W Ev pepel m Oxi

Ynowndioi 56%
Baon: Ooes enixelpnoels €ixav avoIxTh

B€on oTo S1GoTNPA Ths €peuvas
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Top 10 oe onpavTikoTnTa 6€€10TNTES & IKAVOTNTES NOU Adecco

€yaxvav ol eTalpeies — o€ TI BaOpo TiIs eixav o1 unowndaoiol

2019 Epyaciako NBos 98%
lkavoTnTa epyacias o€ opada 90%
Eueni€ia & NpocapPPOCTIKOTNTA 90%
Napopora eikova ENIKOIVWVIQKES IKQVOTNTES 859
ME Ta °© )

i , / / M cixav
nponyoupeva e Texvikés & NPAKTIKES YVUIOEIS 83 ) ,
xpovia ° nonu/apkeTa” ol

OpyavWTIKES IKAVOTNTES 799, UNOWNAIOI
QNQPQITNTA
Baoikés wnaiakés Se€iotnTes 789% 'nonU/apkeTd" yia
™ Béon

Mviuon Eévuy yAwoouy

Avannuwn npuwToBounity 739

OnpioupyikdTNTA 31% 62%

Slide 24 © Adecco 13/12/2019 Staffing template



Adecco

NiIabopa UNQPXEI OTN YWWPN EPYOSOTUV KAl
unownadiwv/epyalOPEVWV OXETIKA PE TO QV Ol
TeAeuTalol S1IaBEToOUV o€ IKavonoINTIKO RaBuo Tis
S5€€I0TNTES NOU €XOUV QVAYKN Ol ETAIPEIES CNPEPQ.

P
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Adecco

NefioTnTes | Npoocovta Ynoyndiwy

» Kowvo: anavrolv oe 11 Babuo ‘HOHU/OPKGTCI’

I s

Bewpolv ol 18101 6T SiaBéTouy .
Epyaciako NBos

, 96%
TiIs Se€loTnTeEs |
» Enixelphaoels: anavTouv o€ T , , , _ 50%
IkavoTnTa epyacias oge opada 969,
RBaBpod Bewpolv nws ol °
unowndaliol SIaBEToLV Tis , , B 43%
Euenila & npooappooTikOTNTA o
Se€lotTnTes 93%
» To Siaypappa ancikovilel Tis top _ 48%
; , ENIKOIVWVIQKES IKQVOTNTES .
5 oe onpavTIKOTNTA Se€16TNTES 90%
NOU €Waxvav Ol ETAIPEIES - 399
’ ’ ’ (¢]
. , , Texvikes & NPAKTIKES YVWOEIS .
» Ta % adopouv OTIS ANAVTNOEIS 84%

noflu/apkeTa M enIxeIpNoEls  KOIVO

Slide 26 © Adecco 13/12/2019 Staffing template



Adecco

> NPAVTIKN aNOKAION OPWS UNAPXEI KOl QVAPUECQ OTN
yvupn epyoSoTwy & epyalOPEVLLY KAl YIQ TO KATA
NOCO Ol ENIXEIPNCEIS €lval CNPEPQ EAKUOTIKES YIQ T
oTeNEXN.

P
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AfioNoynon ETalpeias / EpyoSoTn Baoel XapaKTNPIOTIKWY Adecco

Top 5 nio onpavTika yia To Koivo (anacxofoupevol & avepyol)

» Kowvo: o1 epyalopevol 2e1pa ‘nofiu/apketa’
ONPAVTIKOTNTAS
a&londynoav Tnv eTaipeia , , 62%
1 2upnepidepeTal NOIka .
nou anacxoiouvTal. 977%
> \oEls: J . , , ,
Enixeipnoels: anaviouy oe 5 Exel 1I0xupes npoonTikes yia peAdovTIKN _ 55%
T BaBpPS N eTaipeia Tous avantugn 89%
S1a6éTel Ta |
. Exel NPeEPO Kal eEuxapioTo KAipa epyacias _ >0%
N oT o}
XQPAKTNPIOTIKQ. 3 P P PY 90%
» To &iaypappa aneikovilel 2
. , , , 41%
Ta top 5 o€ onpavTikoTNTA 4 ApeiBel Tous unaddnAous Ths Sikala - > 289
P (e]
XQPQAKTNPIOTIKQ YIQ TNV ]
enifoyn eTalpeias ) ) , 40%
Y - 5 €EknaiSeuel S1apKWs TO NPOCWNIKO TNS - . .
» Ta % adopouv oTis 80%
anavTnoels noAU/apkeTa HKowé © Enixeiphoels
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Adecco

|

>NPavTIKO neplBwplo ReATiwons avayvuwpilouv ol epyalOPEVO! NWS EXOUV
Ol ETQIPEIES TOUS OE:

Niapkn eknaibeuon epyalopévuy, dpovTida yia Th BeATIWoN Ths
noioTNTas (wns Twyv epyalopévuly, S1aXUon TWV ETAIPIKWY ALV Kal TOU

opapaTos & aflokpaTia
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Adecco

Koivo: R€lonoynon eTalpeias ano epyalopevous

60%

50%

2019 | 'Ailyo/kaBonou’

40%

31% 30% 29%

30%
20%

10%

0%

5 6 7

21% 19%

l . h
8 9 10

1. EknaiSevel SiapkWs TO NPOCWNIKO Ths

2. ®povTilel yia Th BeATiwon Tns noloTNTAS
{wns Twv epyalopévwy Tns

3. O1 aies kal To Opapa Tns eTalpeias
S1axéovTal o€ 00 TO NPOCWNIKO

4.€ival alokpaTIKN, NPOOhEPEI EUKAIPIES
avanoya pPe Tis IKAVOTNTES Kal TQ NPOOOVTQ

5. ApeiBel Tous unadANAous Tns Sikala
6.Exel 610ikNGN NOU epnveel

7. ®povTilel va Unapxel NPEPO KAl EUXAPIOTO
kAipa epyaoias

8. Ynapxei Siadaveia oTis oxéoels peTafu
unafAnAwv kal Sioiknons

9.’Exel I0XUPES NPOONTIKES YIa PeAAOVTIKN
avanTtuén

10. SupnepidépeTal NBIKA

30 © Adecco

Baon: Epyalopevol



Adecco

|

Employer Branding

O1 unownaiol kal epyalopevorl afiofoyouv TO ‘'KaNo €pyaciako
nepiBannov’. Tn ‘dNpn kaAoU epyod0Tn’ kal TNV ‘kKafn
€NIKOIVWVIQ TOU TI NpoodEPEl oTous epyalOPEVOUS TOU WIS TQ
top XQPAKTNPIOCTIKG NOU KQVOUV EAKUCTIKO €vav epyodoTn.

P
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Koivo: EAkuoTikoTnTa epyoSoTn (Employer Branding) Adecco

anQVTlKé Yia epéVO va... Top 2 boxes

(oupdwvw

2019' ‘CUIJCIJLUVLb anoAduTa’ anéAuTa/apkeTad)

....€X€l TN pNpPn evos kanoU epyaciakoU

/ 64% %
nepiBanniovTos 5%
...€nikoIvwvel ekaBapa To TI Pnopei va npoodeEpel 53% 90%
....€x€l KafNN dNpPN ws epyodoTns 51% 91%
...UNV €xel apvnTIKN SNpPooia eIkova 42% 869%
....Taiptalouv Ta odéAN nou npoodépel Pe O,TI

, 37% 87%
WAaxvuw 6

... UN POU €XOUV PeTAdEPEI YVWOTOI PJOU QPVNTIKA 349
oxoflia yla Thv eTalpeia ° 78%

32 © Adecco Baon: Epyalopevor & Avepyol



Adecco

|

Employer Branding

Monis 1 oTis 5 enixeipnoels 61a6éTel Sopnpévn
oTpaTnyikn Employer Branding




2tpaTnyikn Employer Branding Adecco

) ) ) _ EP. Moteg kUpLeg eVEPyELEs TEPIAAUBAVEL ) TTPATNYIKT
EP. Aiad€ter n etoupeio oo otpoatnyikri Employer Branding; Employer Branding ¢ eTaupeiog oog;

o 2xeblaopos KaTaNANAWY EI0aYWYIKWY
npoypappaTwy eknaibeuons véwv epyalopévuv
oTis Slabikaocies Kal oThv KounToupa TNs
eTalpeias

o EVvEpYeEIES ETAIPIKNS KOIVWVIKNS euBlvVNs

® Nai, Sopnpévn oTpaTnyikh o Evépyeles npoBofins Tns eTaIPEIQs yIa XTICIYO
Nai, onoonoopo'ru(és evépye|es ™NS €IK6VQS TNS WS EPYOGéTh enlﬂoyr'\s oTO
B Oxi Sev Si106¢éTe 61a8ikTuo (n.x. social media)

, , , Baon: Oool 8i1aBéTouv
Baon: 20vono SelypaTos
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Adecco

2TpaTnyikn Employer Branding

EP. Towot .“fré)( ouv a1 &ocyé_p(pwan ms EP. Kot rrotot uetéyouy atnv vAomoinon g
otpatnyikric Employer Branding tng etoupeiag oag; atpatnykric Employer Branding m¢ etaupeiog oac;
Qioiknon Tns q 'I;J,npo
, vOwnivou
eTalpeias Ouvapikod
Tpnpa ,
a p, P Dioiknon Tns
vOwnivou )
QuvapikoU eralpeias
Tunpa Tunpa
Marketing Marketing
Alno AAfo

Baon: ool 81aBéTouv oTpatnyikn employer branding
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Baoika ZupnepacpaTa Adecco

AAAalel n wuxodoyia Ths ayopds, kaBws daiveTal NWs PEILVETAI N SICTAKTIKOTNTA TWV
enIxelpnoewyv 6oov adopd oTnv Kanuywn Béoewv.

AnokAIon oTh yvwpn epyoSoTWwyv kal unowndiwv/epyalopévwv OXeTIKA Pe Tov BaBpo oTov onoio
ol TeAeuTalol 51aB€Touv To enIBupNTO pelypa Se€loTATWV.

AnokAion oTh yvwpn epyoSoTwyv kal unowndiwv/epyalopévv OXeTIKA Pe Tov BaBpo oTov onoio
Ol NPWTOI €lval ENKUCTIKOI EpYOSOTES.

Napa Tov NONEPO yIa TO KTANEVTO», PEYANO NOCOOTO TWV enixXelpnoewyv Sev éxouv Sopnpévn
oTpaTnyikn «Employer Branding» yia va pnopolv va npoocefkUoouv Ta kaTanAnfa TanévTa.
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Adecco

Zas euxapioToupe noAu!
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